AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

Wage and Hour Division, Labor

§520.10 Reconsideration and review.

(a) Any person aggrieved by the ac-
tion of an authorized representative of
the Administrator in denying or grant-
ing a special student-learner certifi-
cate may within 15 days after such ac-
tion, (1) File a written request for re-
consideration thereof by the authorized
representative of the Administrator
who made the decision in the first in-
stance, or (2) file a written request for
review of the decision by the Adminis-
trator or an authorized representative
who has taken no part in the action
which is the subject of review.

(b) A request for reconsideration
shall be accompanied by a statement of
the additional evidence which the ap-
plicant believes may materially affect
the decision and a showing that there
were reasonable grounds for failure to
present such evidence in the original
proceedings.

(c) Any person aggrieved by the re-
considered determination of an author-
ized representative of the Adminis-
trator may, within 15 days after such
determination, file a written request
for review.

(d) A request for review shall be
granted where reasonable grounds for
the review are set forth in the request.

(e) If a request for reconsideration or
review is granted, the Administrator or
his authorized representative may, to
the extent he deems it appropriate, af-
ford other interested persons an oppor-
tunity to present data and views.

[18 FR 3291, June 10, 1953, as amended at 21
FR 1349, Mar. 1, 1956; 22 FR 5683, July 18, 1957;
24 FR 204, Jan. 8, 1959]

§520.11 Amendment to the regulations
in this part.

The Administrator may at any time
upon his own motion or upon written
request of any interested person set-
ting forth reasonable grounds therefor,
and after opportunity has been given to
interested persons to present their
views, amend or revoke any of the
terms of the regulations contained in
this part.

[18 FR 3292, June 10, 1953]
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§521.1 Employment of apprentices at
subminimum wages.

The Administrator or his authorized
representative, to the extent necessary
in order to prevent curtailment of op-
portunities for employment, shall issue
special certificates to employers or
joint apprenticeship committees! au-
thorizing the employment of appren-
tices in skilled trades at wages lower
than the minimum wage applicable
under section 6 of the Fair Labor
Standards Act of 1938, as amended, sub-
ject to the conditions and limitations
prescribed in this part.

§521.2 Definitions.

As used in this part:

(a) Apprentice means a worker at
least sixteen years of age, except where
a higher minimum age standard is oth-
erwise fixed by law, who is employed to
learn a skilled trade as defined in
§521.4, and in conformity with or sub-
stantial conformity with the standards
of apprenticeship as set forth in §521.3.

1An individual employer participating in
an apprenticeship program under the control
and supervision of a joint apprenticeship
committee may employ an apprentice under
a temporary or special certificate issued to
or held by such joint apprenticeship commit-
tee. However, it is the responsibility of the
employer, and not of the joint apprenticeship
committee, that such employment be in
compliance with the regulations and with
the certificate.
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